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Diversity & Human Rights: Employment Equity Policy 

Abstract: 

This policy was written for a fictional company and the purpose was to provide a rationale for 

the policy, explain who the policy affects, provide definitions relevant to employment equity and 

diversity within an organisation. The document also explained how the employment equity 

policy will be communicated within the organisation, levels of approval of the policy and the 

rules concerning employment equity which is the policy itself. 

 

Date of Assignment: October 2016 

 

Skills Developed: Knowledge of rules that ought to be in place in any organisation concerning 

employment equity. 

 


